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Human Communications 58962

Inspector of Mines: Mine Equipment 
(6 Posts)

Salary: R344 052 (inclusive package) (Level 11) (Ref. 58962/1)
Mpumalanga Region (Witbank)

Requirements: A Government Certificate of Competency in Electrical and/or Mechanical 
Engineering with appropriate experience in the industry, or registration as a Professional 
Engineer (Electrical or Mechanical), PLUS the following key competencies: Knowledge of:  

l The Mine Health and Safety Act l Mine equipment used on all types of mines, surface and 
underground (extensive) l Winders, Boilers, Elevators and Chairlifts l Labour relations and 
Human Resources (basic). Communication: The ability to communicate verbally and in writing 
at all levels, to mine officials and the public, on the Mine Health and Safety Act as well as 
matters regarding types of mine equipment used in the Mining industry, exemptions, 
permissions and proposed legislation. Creativity: The ability to analyse workload and work-
related problems and to draft and implement a strategy to ensure the improvement 
thereof.
Duties: l Enforce adherence to the Mine Health and Safety Act, 1996 (Act No 29 of 1996)  

l Conduct inspections and audits l Conduct enquiries and investigations into accidents and 
incidents l Provide input on regional action plans to develop strategies required to monitor 
legal compliance by mines l Provide support and assistance in the promotion of health and 
safety in the Mining industry l Play a role in the formulation of health and safety legislation, 
guidelines and various regulatory mechanisms l Participate in tripartite structures and 
develop strategies towards the promotion of tripartism within the Mining industry l Manage 
information systems l Support and develop a transformation process within the regional 
office.
Note: Candidates without the required Certificate of Competency will be considered at a 
lower level as follows: National Higher Diploma/BTech degree in Electrical or Mechanical 
Engineering, at Salary Level 10 (R217 482 per annum). These appointments will be subject to 
a medical examination of fitness. Candidates must be in possession of a valid Code 08 driver’s 
licence.
Enquiries: Mr LJA Bezuidenhout, tel. (013) 656-1448.

Inspectors of Mines: Occupational 
Hygiene (2 Posts)

Salary: R344 052 per annum (inclusive package) (Level 11) (Ref. 58962/2)
Mpumalanga Region (Witbank)

Requirements: A Mine Environmental Control Certificate, coupled with extensive relevant 
experience in Mine Environmental Control, physical fitness in order to work underground in 
adverse environmental conditions PLUS the following key competencies: Knowledge of:  

l Intimate knowledge of occupational hygiene activities and procedures l Basic research  

l Office procedures l Intimate knowledge of the Mine Health and Safety Act and Regulations 

l Risk management and proficiency in use l Human Resource and Labour Relations Act. Skills: 

l Report-writing and formulation l The ability to identify real problem on accident 
investigation. Communication: l Good communication skills (written - reports and letters and 
verbal). Creativity: The ability to analyse workload and work-related problems, draft and 
implement a strategy to ensure an improvement.
Duties: The appointee’s primary responsibility will be monitoring of compliance with the 
provisions of the Mine Health and Safety Act (Act No 29 of 1996). In addition, they will:  

l Conduct inspections and audits (surface and underground) l Conduct inquiries and 
investigations into accidents and incidents or any occurrence practice or condition 
compromising health and safety at mines l Give input to develop strategies required to 
monitor mines in respect of legal compliance l Give support and assistance in the promotion 
of health and safety in the mining industry l Play a role in the formulation of health and 
safety legislation, guidelines and various regulatory mechanisms l Participate in the tripartism 
structures and develop strategies towards the promotion of tripartism in the mining industry 

l Manage information systems, support and develop a transformation process within the 
Regional Office l Investigate and inquire on accidents and occupational hygiene problems 
and ensure remedial measures are instituted. 
Note: Appointment will be subject to a pre-medical examination of fitness and candidates 
must be in possession of a valid Code 08 driver’s licence.
Enquiries: Mr LJA Bezuidenhout, tel. (013) 656-1448.

Inspectors of Mines: Mine Health and 
Safety (3 Posts)

Salary: R344 052 per annum (inclusive package) (Level 11) (Ref. 58962/3)
Mpumalanga Region (Witbank)

Requirements: A Mine Manager’s Certificate of Competency (Metalliferous and/or Coal), or 
be registered as a Professional Mining Engineer PLUS the following key competencies: 
Knowledge of: l Mine Health and Safety Act l Extensive knowledge of and experience in both 
underground and surface mining l Understanding of the Department’s policies aimed at 
optimal utilisation of mineral resources l Basic knowledge of labour relations and human 
resources management. Skills: l High-level management l Risk assessment techniques l Conflict 
resolution l Negotiation l Planning and organising l Budget control l Computer literacy. 
Communication: Ability to communicate verbally and in writing in such a way that the image 
and professionalism of the Department is enhanced.
Duties: l Enforce adherence to the Mine Health and Safety Act, 1996 (Act No 29 of 1996)  

l Conduct inspections and audits l Conduct inquiries and investigations into accidents and 
incidents l Give input on regional action plans to develop strategies required to monitor legal 
compliance by mines l Give support and assistance in the promotion of health and safety in 
the mining industry l Play a role in the formulation of health and safety legislation, guidelines 
and various regulatory mechanisms l Participate in tripartite structures and develop strategies 
towards the promotion of tripartism within the mining industry l Manage information 
systems l Support and develop a transformation process within the regional office.
Note: Candidates without the required certificate of competency will be considered at a 
lower level as follows: National Higher Diploma/B Tech degree in Metalliferous or Coal 
Mining, Salary Level 10 (R217 482 per annum). These appointments will be subject to a pre-
medical examination of fitness. Candidates must be in possession of a valid Code 08 driver’s 
licence.
Enquiries: Mr LJA Bezuidenhout, tel. (013) 656-1448.

Deputy Director: Electrification Policy 
Development and Administration 

Salary: R334 052 per annum (Level 11) (Ref. 58962/4)
Head Office

Requirements: A B degree or equivalent relevant qualification with relevant extensive 
experience in the public sector in policy development and implementation PLUS the following 
key competencies: Knowledge of: l Understanding of policy research analysis and development 
processes l Broad knowledge of Integrated National Electrification Programme (INEP) l The 
Public Finance Management Act (PFMA) and the Division of Revenue Act (DORA) l Computer-
based Information System l Understanding of the Public Service Regulations l Reporting 
procedures and work environment. Skills: l Ability to interpret and apply policy l Computer 
literacy in MS Windows l Co-ordination and administrative l Presentation l Drafting of reports. 
Communication: l Verbal and written communication skills l Proficiency in at least two official 
languages (at least one must be English). Creativity: l Strategic thinker l Visionary l Innovative 

l Interpretation of statistical information l Receptive to suggestions and ideas.	
Duties: l Develop, review and update INEP policies guidelines, including interventions for 
electrification in line with the Constitution of the RSA, the Energy White Paper, the Public 
Finance Management Act (PFMA) and the Division of Revenue Act (DoRA) and other relevant 
sector legislation and guidelines l Formulate, manage and review electrification policy 
compliance framework l Communicate Government policies, strategies, processes and 
procedure on INEP l Provide high-level secretariat service to the National Electrification 
Advisory Committee (NEAC and the Macro Control Steering Committee) l Co-ordinate inter-
departmental policy inputs and ensure alignment to the INEP l Manage the Sub-directorate’s 
human, material and financial resources l Supervise and develop staff in the Sub-directorate.
Note: Candidates must be in possession of a valid driver’s licence and attach certified copy.
Enquiries: Ms MC Molomo, tel. (012) 317-8631.
______________________________________________________________________________________
The Department of Minerals and Energy is an equal opportunity, affirmative action 
employer.
In addition to the mentioned salary, the remuneration package includes competitive benefits 
regarding a homeowner’s allowance, medical aid, pension fund and 13th cheque. The 
persons appointed will be subjected to a security clearance.
Applications should be made on form Z83, obtainable from any Public Service department 
and accompanied by a comprehensive CV and certified copies of qualifications, as well as 
Identification Document. Application forms should be signed and dated. If this is not done, 
applications will be disqualified. Confirmation of final appointment will be subject to a 
positive security clearance.
Please forward your application, quoting the relevant reference number and the 
name of the publication in which you saw this advertisement, to: The Director-
General, Department: Minerals and Energy, Private Bag X59, Pretoria 0001, for 
attention: Mr H Marakalala/Ms Lethole.
ALL APPLICATIONS MUST BE SENT TO THE ADDRESS PROVIDED ABOVE AND NOT TO 
THE SPECIFIC REGION(S).
Please note: It is each applicant’s responsibility to have foreign qualifications evaluated by 
the South African Qualifications Authority (SAQA) and to provide the Department with the 
evaluation results. Due to the large number of responses anticipated, correspondence will be 
limited to short-listed candidates only. Short-listed candidates will be contacted within three 
weeks of the closing date mentioned. Applicants who have not been contacted during this 
period, may regard their applications as unsuccessful.
Closing date: 12 July 2009.


